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TI'IREE YEAR B.A. DEGREE EXAMINATION — MARCH/APRIL 2019
(CHOICE BASED CREDIT SYSTEM)
SIXTH SEMESTER
: Part I — Economics
Paper : CE-3 — INDUSTRIAL MANAGEMENT
(Wee.f. 2017-18) .

Time : 3 l'lour_s Max. Marks : 75
‘ PART-A
: >H -9
Anéwer FIVE questions from thé following.
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(Marks : 5 x 10 =50)

5 (a) Deﬁnév Management. Explain the'characteristiés and functions of Industrial

Management. '
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(b). : Explain the impqrfén§ fﬁa_nagerigl_ skills:
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2. .(a) ' Wﬁa_t z.?x.'e.-the d:ifferehf_férms of ownerships.? B
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s (b) Dichss various cilafébte;iéfics ofa joﬁnlt stock company:
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: DlSCUSS the 1mportance of
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.Explain’ the impoi*taﬁt:e 'o'f cost-benefit analysis. -
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il : , its stages :
What is strategic management process" Explain

A2 ‘or
stratégié'évaluation. | |
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EXplam the dlfferent stages in quahty management 4
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How to measure quahty performance in productl
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- Explain the break-even analysis with diagram.
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Answer any FIVE questlons from the followmg
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s _Levels of management:‘ :
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on"m'a'hagement.
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: Co-opérative socie'ty. -
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Stré_tegic management. -

5 Goal post' loss function. ;
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S Ein'ahcial and project management.
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